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1. The Church’s Purpose and Vision
1.1.  As written in the constitution, “The purpose of the Charity is to advance the Christian faith in the Area of Benefit in accordance with the principles and practices of the Participating Churches. 
In achieving its purpose, the Charity will engage in a range of activities, either on its own or with others, including (but not restricted to):
a) the celebration of public worship; 
b) the teaching of the Christian faith; 
c) mission and evangelism; 
d) pastoral work, including visiting the sick and the bereaved; 
e) the provision of facilities with a Christian ethos for the local community, including (but not restricted to) the elderly, the young and other groups with special needs; and 
f) the support of other charities in the UK and overseas.”
1.2. The Vision for the Church, ‘Offering Living Water’, as agreed by the Trustees, is expressed in three strands:
Strand 1: Life-giving, dynamic worship which empowers us. Resilient teaching that guides and equips us
Strand 2: Serving others in a way that makes our faith visible to those who want to receive. Offering the chance to learn more
Strand 3: Becoming full life disciples. Equipping and encouraging one another to serve God on our own ‘frontline.’
2. Administrative Information

2.1.  St. Luke’s Church and Centre is situated in Lodge Moor in the Diocese of Sheffield. It is a local ecumenical partnership (LEP) between Anglican, Baptist, Methodist and United Reformed Churches. It is an independent charity, Registered Charity No.1136795. The correspondence address is: St. Luke’s Church, Blackbrook Road, Sheffield, S10 4LQ. 

2.2.  The Trustees and the Vicar/Minister promote the mission of the Church throughout the parish of Lodge Moor in the Anglican Deanery of Hallam. They have the responsibility for the use and maintenance of St. Luke's Church and Centre. The Parish includes some 2,100 homes.
Trustees who have served from 1st January 2017 until 23rd April 2017 are: 
Rev. Chris Stebbing*		Vicar and Minister (Chair)
Lesley Combe*	Churchwarden/Steward
Steve Ashton*	Churchwarden/Steward
Eric Stevens*			Honorary Treasurer
Bob Prestwood* 	Honorary Secretary of the Trustees
	Representative to Sheffield URC Team Ministry Steering Group
Keith Bomford 			Property Steward
Colin Peskett	Representative to the Hallam Deanery Synod	
Rosemary Sales (co-opted)	Representative to the South Yorkshire Fellowship of Baptist Churches
Colin Roberts* (co-opted)		Trainee Churchwarden 
Sue Craft			Assistant Treasurer

John Clapham*			Claire Marr			Carolyn Tsang
Rosemary Dando		Clare de Normanville		Jenny Wade
Phil Drake			Stephen Priestley		Paul Waterston
Ian Griffiths			Becky Rowe			Christina Worth*
Julie Heathcote	

*These Trustees also served on Standing Committee.
Sue Prestwood was the Church’s second Representative to the Hallam Deanery Synod.
Trustees who have served from 23rd April 2017 to 31st December 2017 are:
Rev. Chris Stebbing*		Vicar and Minister (Chair)
Steve Ashton *	Churchwarden/Steward
Colin Roberts *	Churchwarden/Steward
Eric Stevens*			Honorary Treasurer
Nigel Thompson* 	Honorary Secretary of the Trustees
Keith Bomford 			Property Steward
Clare Marr*	 		Trainee Churchwarden 
Sue Prestwood* (co-opted)	Safeguarding Officer

	John Clapham 
Lesley Combe 
Clare de Normanville
Phil Drake
Chris Ellis
	Wendy Finch 
Claire Furbey 
Ian Griffiths
Julie Heathcote 
Catherine Mirfin
	Gren Morgan (Resigned Nov 17)  
Stephen Priestley
Linda Russell*
Christina Worth




*These Trustees also served on Standing Committee.
Representatives to Hallam Deanery Synod: Collin Peskett, Sue Prestwood
Representative to the South Yorkshire Fellowship of Baptist Churches: Myra Wilson
Representative to Sheffield URC Team Ministry Steering Group: Bob Prestwood

Colin Peskett and Sue Prestwood were members of the Diocesan Synod.
2.3. The members of Joint Council who have served 1st January 2017 until 23rd April 2017 are:
Anglican:	Rev. Chris Stebbing, Alan Combe, Colin Peskett and Linda Russell 
	Baptist: 		Rev. William Shaw, Ann Emmott, Rosemary Sales and Paul Waterston
	Methodist: 		Rev. Phillip Borkett, Ruth Grayson, Lesleyann Holland and Gren Morgan
	United Reformed: 	Rev. David Stec, Freda Digby, Kate Mugridge and Bob Prestwood
2.4. The members of Joint Council who have served 23 April 2017 until 31 December 2017 are:
Anglican:	Rev. Chris Stebbing, Alan Combe, Colin Peskett and Linda Russell 
	Baptist: 		Rev. William Shaw, Peter Armstrong, Ann Emmott, and Rosemary Sales
	Methodist: 		Rev. Phillip Borkett, Lesleyann Holland and Gren Morgan
	United Reformed: 	Rev. David Stec, Freda Digby and Bob Prestwood 
3. The Church’s Structure, Management and Governance 
3.1. The Trust was formed, and the original Trustees appointed on April 25th 2010.
3.2. Twenty elected Trustees and up to four co-opted Trustees, in addition to the Vicar/Minister, who is an ex-officio Trustee, are responsible and accountable for the management of the church.
3.3. In addition to a short meeting following the ACM to elect the Chair, the Treasurer and the Secretary, Trustees normally meet on six scheduled occasions through the year on alternate months.
3.4. The method of appointment of Trustees is set out in the Constitution, supplemented by a resolution passed   by members in October 2010 to restrict Trustee membership to one per family. However, in October 2014 a resolution was passed to allow Trustee membership of two per family provided the members were of different generations. All Church attendees are encouraged to register on the Membership Roll and to stand for election as Trustees. Members are invited to raise issues for discussion by the Trustees and to attend meetings as observers. The approved minutes of Trustee meetings are published on the notice board.
3.5. Six Subgroups of Trustees oversee specific areas: 
3.5.1. Community Profiling seeks to explore and understand the needs of those living within the area we serve. 
3.5.2. Compliance supports the Church’s ministry by overseeing policies and practices and endeavouring to ensure adherence to relevant regulations, legislation and denominational requirements.
3.5.3. Finance supports the Treasurer with all aspects of Church finance.
3.5.4. Property supports the Property Steward in overseeing the state of the church buildings, programming preventative maintenance and organising repair and maintenance work. The Kitchen Supervisor and Booking Secretary are also members of this Subgroup.
3.5.5. Youth, Children & Schools supports our Youth Worker and our Children and Families Worker as they carry out their respective roles in Church groups, in local schools and in the local community in general.
3.5.6. Growing Younger supports the Church’s ministry to younger adults, actively encouraging them to be involved in Church life and offering social events aimed mainly at this age group.
3.6. Subgroups report to Trustees and meet as and when necessary. The Vicar/Minister is an ex-officio member of each of the Subgroups.
3.7. A Standing Committee operates under the Terms of Reference revised by the Trustees in March 2013 in accordance with the most recent revision of our Constitution. It reflects the decision of the Trustees that each Standing Committee should serve until the new members are elected annually at the first Trustee Meeting following the ACM (this does not include the short Trustee meeting immediately following the ACM). The Standing Committee normally meets every month on the first Wednesday to prepare the Trustee meeting agenda when a meeting is scheduled for the same month, to transact urgent business and to meet at other times when the need arises. Minutes are distributed to Trustees and a regular agenda item in the Trustee meetings allows matters arising to be raised. 
3.8. Under the provision of the formal sharing agreement establishing the LEP, up to four members from each of the participating denominations are elected to Joint Council to ensure equality in the use and maintenance of the church building. The Joint Council usually meets once a year.
3.9. Safeguarding In September service in which we commissioned our youth and children’s leaders and helpers for the coming academic year, Rev. Chris Stebbing focused in his sermon on the Biblical principles of caring for and keeping safe both our Children and Young People and our Vulnerable Adults. This very much underlined the fact that safeguarding is the responsibility of every member of our Church.
3.9.1. Safeguarding Training 
3.9.1.1. With the introduction of the New National Training Strategy from the National Safeguarding Team, one of our main focuses this year has been on training both our volunteers and paid staff. To make it easier to attend, our Safeguarding Officer has been authorised by the Diocese as a volunteer trainer so it was possible to offer 6 training sessions on site. Consequently 92 people were trained here and 6 others elsewhere bringing our total to 98. In the coming year we will have fewer people to train but hope to offer at least 2 sessions at St Luke’s. Everyone working with or having governance responsibilities for work with under 18’s or vulnerable adults must now undergo training once in every 3 years. However, because most of our ‘workers’ have undergone training, sessions will be also open to all those for whom it is not mandatory but feel it would be helpful in their personal ministry. The feedback was generally positive with people commenting they had found it interesting, helpful and much more enjoyable than they had expected.
3.9.1.2. We also offered a safeguarding training course to some of our young leaders (under 18). This was specially tailored to suit their ages and needs.
3.9.2. Safeguarding Policy and Procedures 
3.9.2.1. Our safeguarding policies were reviewed in July and we await a new model parish policy from the National Safeguarding Team. This will bring policies for both children and vulnerable adults together into one combined policy.
3.9.2.2. New guidance on the ‘Key Roles and Responsibilities of Church Office Holders and Bodies’ has been issued and the Safeguarding Group has used the ‘Model Parish Safeguarding Checklist’ that accompany this document to review Safeguarding at St Luke’s. A few areas do require more work: display, risk assessments and a look at our hiring agreements. However overall we already comply in most areas. There is however no room for complacency. New guidance is being published frequently and we need to ensure we are up to date. The Diocesan Safeguarding Team publish a monthly newsletter to keep us informed of developments.
3.9.3. Trustees All members of Trustees are now safely recruited as well as being required to undergo safeguarding training, since they have governance responsibilities for all our work with under 18’s and with vulnerable adults. They have also complied with the duty to have due regard to the House of Bishops guidance in relation to safeguarding and adopted the House of Bishops Promoting a Safer Church safeguarding policy statement.
3.9.4. Deputy Safeguarding Officer Michelle Foulkes has now been officially appointed as Deputy Safeguarding Officer.
3.9.5. Safeguarding Breaches
3.9.5.1. During the past year we have been alerted to 6 safeguarding breaches, 1 by a member of staff, 1 by a member of the congregation and 4 by people/organisations hiring our premises. All were followed up and dealt with. While we would prefer there to be no breaches it is encouraging that people are recognising these and reporting them, which allows us to take action to try to ensure they do not recur and make our church a safer place for our children, young people and vulnerable adults but also for those who work with them.
3.9.5.2. Similarly we encourage everyone who has any safeguarding concern, no matter how small, to talk to the Safeguarding Officer.

4. Review of the Year
4.1. Trustee Meetings 
4.1.1. The Trustees confirmed the nomination of Eric Stevens as Honorary Treasurer to serve from 23rd April 2017. Eric was duly elected by the Trustees.
4.1.2. There being no nominations for the post of Honorary Secretary the post remained vacant until the first Trustee meeting in May. Nigel Thompson agreed to take on this role from the May Trustee meeting and was duly elected by the Trustees from May 17th 2017.
4.1.3. Trustees co-opted Sue Prestwood, Safeguarding Officer as a Trustee from April 23rd 2017
4.1.4. Sue Craft was appointed Assistant Treasurer from May 17th 2017.
4.1.5. Bill Wade was appointed to the Pastoral team from May 17th 2017, with special responsibility for older persons.
4.1.6. Rev Chris Stebbing was elected chair of the Trustees from 1st January 2017 to 31st December 2017; Lesley Combe was deputy chair of the Trustees from 1st January until 23rd April 2017, with Steve Ashton taking on the role from 23rd April to 31st December 2017.
4.1.7. Sue Prestwood and Linda Russell were elected to the Standing Committee of which the Vicar/Minister, Wardens, Trainee Warden, Honorary Treasurer and Honorary Secretary are ex-officio members. 
4.1.8. In addition to the short, post-ACM meeting for the election of certain officers, the Trustees met on six scheduled occasions during 2017. The average attendance was 18.
4.1.9. Trustees had an away day at St Columba’s, Crosspool on 4th February 2017.
4.1.10. The Trustees continue to be very aware of the constant workload on its officers and staff. To assist them, we have appreciated the efforts of our part time administration staff, Michelle Foulkes and Florence Body as joint church administrators. Also thanks to our staff whom served for part of the year Jane Pitfield and Darren Heathcote.
4.1.11. Church Members are invited to raise any matter with the Trustees, preferably in writing via the Honorary Secretary, before the Standing Committee meeting setting the agenda for the next Trustee meeting. Urgent matters can be accepted at any time. The Trustee Meeting agenda is published on the notice board on the Sunday prior to the meeting. Following each Trustee meeting, a bulletin with brief details of significant items discussed is issued with the weekly notice sheet. The minutes of Trustee Meetings are displayed once they have been accepted and approved by the subsequent meeting. Unapproved Congregational Meeting minutes are displayed on the notice board once accepted for display by the Trustees. Church Members have an open invitation to attend the Trustee Meetings as observers.
4.1.12. During the year Trustees received reports of meetings of the Deanery Synod. 
4.2. Congregational Meetings
4.2.1. The Autumn Congregational meeting was held on the 8th October 2017.
4.2.1.1. 86 members attended the meeting with apologies received from 21;
4.2.1.2. The annual review of missionary giving resulted in the meeting voting to support the Sheffield branch of Baby Basics for three years from 2018;
4.2.1.3. The meeting was provided with an update on developments concerning the proposed church “Gateway” extension. Members present were offered the opportunity to ask questions and make suggestions;
4.2.1.4. The meeting was presented with the first draft of a budget for the calendar year 2018;
4.2.1.5. The Vicar Minister stated it is a more difficult world for Churches now, with Christianity often being a lower priority in people’s lives. He commented on how precious what we have here at St Luke’s is, where different generations actually worship together and support each other. He further stated we still need to continue to adapt to avoid becoming obsolete in the future   This means changing to make Church more accessible and relevant. St Luke’s are addressing this via encouraging more younger adults to be involved in the life of Church through our ‘Growing Younger’ initiative and through our Gateway project making our premises more attractive and useful to people from our community, in addition to providing extra space for Sunday services and midweek groups.
4.3. Pre-School Nursery
Since 1st September 2003, the St. Luke’s Pre-School Nursery has traded as a “Company Limited by Guarantee with no share capital and with charitable status”. The directors are Claire Marr (chair), Alan Combe (secretary) and Phil Drake. The treasurer is Chun Tsang. The current Trustees of St. Luke’s Church are the ‘Members of the Company’. The directors keep in touch with the day-to-day running of the nursery through regular meetings with the manager. The breakfast and after-school groups and the holiday club also meet throughout the year. The Pre-School Nursery provided termly reports to the Trustees. It also produces its own separate annual report.
4.4. Health and Safety
Health and Safety issues, including reported accidents, are considered at every Trustee meeting and also at meetings of the Compliance Subgroup. The Health & Safety policy was reviewed by Trustees as were general risk assessments and also the Fire Risk Assessment. All accidents, however trivial, are recorded in the accident book and reviewed as necessary to remove or minimize future incidents.
4.5. Mission Partnership On Wednesday 15th March 2017 the Rev. Iain Lothian Iain was licensed as Assistant Curate at St Luke’s and Rev. Chris Stebbing as Assistant Curate at St Columba’s, Crosspool, Sheffield.
4.6. Encounter Service
A new evening service on the third Sunday of the month commenced in the autumn. Encounter offers a more flexible style of worship with opportunity for congregational participation and extended worship and ministry.
4.7. Growing Leaders 
The Growing Leaders course was started again in September 2017.
4.8. New Wine Regional Day
St Luke’s hosted a New Wine Regional Event in October 2017 on the theme of “Growing in the use of Spiritual Gifts”.
4.9. Moving Forward (Seeds of Hope)
A new group was formed in the middle of the year to help those whom had been bereaved for some time and previously supported by Seeds of Hope.
4.10. Pause For More Thought and a Coffee
A new group running alternate weeks was started in October 2017 as a place for people who perhaps have not made a commitment to be a Christian but who are interested, providing an opportunity for discussion and questions.
4.11. Prayer Ministry
Prayer ministry is provided to all attendees after each service.
4.12. Hallam Community and Youth Association
St. Luke’s was again present at the Hallam Community Fete in July 2017, running the BBQ, a badge-making stall and providing stewards. 

5. Public Benefit Statement
Further information is given on many of the following statements under Achievements and Performance (section 6).
5.1. Advancement of the Christian Faith
5.1.1. St Luke’s has continued to advance the Christian faith in Lodge Moor and beyond through the provision of public services of worship, prayer meetings, bible study and reflection, pastoral care, youth and children’s work, and mission and outreach. 
5.2. Use of the Church Centre
5.2.1. As well as its use for the advancement of the Christian faith, the church centre is used for many other activities including:
5.2.1.1. St. Luke’s Pre-School Nursery which is open 51 weeks a year (closed Christmas week), from Monday to Friday, 6.30am – 6pm. Breakfast and after-school clubs and transport to and from Hallam School are also provided, as well as a holiday club during school holidays;
5.2.1.2. The local Health Service Baby Clinic, which is held on church premises every Tuesday morning;
5.2.1.3. Public meetings and also as a polling centre for local and national elections;
5.2.1.4. The local Townswomen’s Guild and a Pilates group, which use the church centre monthly and weekly respectively;
5.2.1.5. Uniformed organisations, which use the centre weekly during term times;
5.2.1.6. Concerts, including local schools;
5.2.1.7. Private parties held in the church centre; 
5.2.1.8. “Away-days” for other Churches and groups;
5.2.1.9. As the starting and finishing point and also the control centre for the 2 Christian Aid charity walks.
5.2.1.10. Other Non-Church activities.
5.3. Services to the Local Community
5.3.1. The Church serves the local community by:
5.3.1.1. Running a weekly, cooked lunch for over sixties;
5.3.1.2. Providing a bereavement support group and annual memorial service;
5.3.1.3. Offering free frozen meals to those in the community who are, for example, suffering from illness or bereavement or coming out of hospital;
5.3.1.4. Running groups for new and expectant mothers and for parents with toddlers;
5.3.1.5. Running a fortnightly afternoon tea and cakes event for over 60s in the local community centre;
5.3.1.6. Running a fortnightly ‘Knit & Natter’ group in the local pub;
5.3.1.7. Providing a range of social activities away from the premises;
5.3.1.8. Running fortnightly coffee and chat groups for both men and women;
5.3.1.9. Running monthly and termly groups for men in pubs for socialising and talks;
5.3.1.10. Taking school assemblies and running a weekly lunchtime Bible club in the local primary school, a weekly Christian Union in the local secondary school and some input into local pre-school nurseries;
5.3.1.11. Operating two youth clubs and a summer holiday club;
5.3.1.12. Organising social events on the premises.
5.3.1.13. Supporting many social groups that allow members of the community to make friends and provide mutual support within the groups.
5.4. Services to the Wider Community
5.4.1. The Church served the wider community by:
5.4.1.1. Donating food to Parson Cross foodbank in the run up to Christmas through the ‘Reverse Advent Calendar’ scheme. 
5.4.1.2. Supporting the Oakes Trust in Norton, a Christian activity centre where young people aged 8 to 18 can enjoy an action-packed holiday while being presented with the Christian message in a fun and relevant way;
5.4.1.3. Holding collections of clothes, toys, etc., for donation to disadvantaged parts of Sheffield e.g. the Genesis Project, a community not-for-profit shop on the Manor, Sheffield. Toys from our annual Christmas Toy Service were also donated to the Genesis Project;
5.4.1.4. Making and collecting clothes and providing financial support for donation to organisations such as Baby Basics, supporting vulnerable mums and babies;
5.4.1.5. Manning and stocking a Soup Wagon in Sheffield City Centre to aid the homeless and those on the margins of society; 
5.4.1.6. Giving our Christmas collections to Stop Gap, a local emergency accommodation initiative in Sheffield;
5.4.1.7. Continuing to offer support to other Churches over matters such as service leadership, health and safety and financial know-how.
5.5. Services to the Wider Society
5.5.1. The Church supports the wider world by:
5.5.1.1. Providing financial support to Christian charities working in poorer parts of the world, and encouragement to those working for the charities;
5.5.1.2. Supporting Christian Aid by raising money from local collections and other events, and by providing resources and help for sponsored walks and hikes;
5.5.1.3. Taking part in Operation Christmas Child. We sent off 149 shoeboxes together with enough money to process and ship them all.
5.5.1.4. Supporting Tear Fund with a financial donation.
5.5.1.5. Supporting financially the rebuilding of the vicarage to St James Church in Sri Lanka. The vicarage was destroyed by civil war and political unrest.

6. Achievements and Performance
6.1. General 
6.1.1. Over the year our net membership increased by 1 to 256.	
6.1.2. The average overall weekly attendance at all services during 2017 was 238 (including 36 children) with an average attendance of 170 (including 25 children) at the main Morning Worship. Highest attendance at a single service was Christingle with 530 followed by 250 at the Altitude Launch Service.
6.1.3. Messy Church, running monthly on Sunday afternoons, ran on ten occasions during the year with average attendance per meeting of 30 adults (including helpers) and 23 children. Highest attendance at a single meeting was 38 adults and 26 children. 
6.1.4. Separate reports from the key areas of ministry are included in sections 6.2 to 6.6 below.
6.1.5. Within these areas of ministry many groups operate for fellowship, social activities, teaching, prayer and mutual support. 
6.2. Worship, Teaching and Prayer 
6.2.1. In 2017 we’ve continued to follow our Church vision of ‘Offering Living Water’, and the first strand of the vision – ‘Life-giving, dynamic worship which empowers us. Resilient teaching that guides and equips us’ relates specifically to worship, teaching and prayer. 
6.2.2. After several years of faithful service, Liz Tipple resigned as our Musical Director – we thank her for all that she has done in helping us move forward with our worship, and in particular for the establishment of the Music Ministry team. We’ve been pleased that Marilyn Ellis has taken up the role of musical director, bringing helpful skills and experience to this role. Following the Growing Leaders course last year, Nick James, Harry Sadler and Caro Staton have all offered to become worship leaders in the MMT which is helping to keep our music ministry well resourced, supported by the whole team. Our style of a mixture of old and new music at most services continues to work well. 
6.2.3. In addition to Sunday mornings, we now have an established pattern of alternatives on Sunday evenings too. On the first Sunday of the month we are encouraging folk to go to ‘Sacred Space’ at our Mission Partners at St. Columba’s. Messy Church takes place on the second Sunday. As last year, numbers have fluctuated, but it continues to draw in a group of new people, and so is a valuable form of outreach. ‘Encounter’ is our newly introduced ‘freer’ evening service aimed mainly at adults is on the third Sunday, led by Bill Craft and Caro Staton, assisted by Carolyn Tsang. Good numbers are coming. Oxygen – our café style evening service aimed particularly at the young and young at heart – on the fourth Sunday continues to go well with the young people taking an active part in music and running of that service. 
6.2.4. Christmas services again went well this year with record numbers at the Christingle service, and we thank everyone for their hard work in putting these together. We give thanks to God that numbers are high at many services and with the growth in both our regular congregation and in the number of people we are reaching through ‘special’ services, the extra seating which the Gateway will provide us with is now urgently needed. 
6.2.5. We are very blessed with a good preachers and Leaders team, who help us resource and provide variety at all our services. We started the year with a series on the Beatitudes. Through the summer, we had a series from the book of Romans on the responsibilities of Christian living. The series on Moses in the autumn went well. We have made good use of festivals and special services to invite people to come to Church, especially with Parade services. 
6.2.6. In last year’s report I expressed a concern about prayer in the life of the Church. I’m pleased to be able to report that, following our ‘Mission Action Planning exercise from Church House, Preachers & Leaders were asked to appoint a ‘prayer leader’ and we were very pleased that Lillian Miller has taken on this role. This has led to a number of initiatives, which Lillian outlines below. 
6.2.6.1. The prayer life of St Luke’s has developed over the past year and there are now 3 weekly prayer meetings and 2 monthly prayer meetings. This is of course in addition to the personal prayer, small group prayer, home group prayer and prayer offered before, during and after services. The last is offered to all by a trained team of volunteers.
6.2.6.2. Weekly Prayer: Prayer for Church and Community (Sundays), Staff Prayers (Mondays), Prayer for those in need (Wednesdays).
6.2.6.3. Monthly Prayer: Bacon and Prayers (for the work of Altitude); Listening Prayer (in response to a picture given at the September Prayer Day) – both held on Saturday mornings.
6.2.6.4. There have also been 2 Prayer Days:
6.2.6.5. On 3rd June, we joined with ‘Thy Kingdom Come’ prayer initiative and held a day alternating between silent prayer and corporate prayer for the needs of our community.
6.2.6.6. On 30th September, we joined with the National Prayer Weekend. We wrote to businesses and schools and contacted neighbours to ask for prayer requests which were then addressed on the day.
6.2.7. Altogether, we give thanks to God for another good year in our worshipping life together. 
[Rev Chris Stebbing, Lillian Miller]
6.3. Music Ministry
6.3.1. It is now three years on from the formation of the Music Ministry Team. Our aim remains to serve the vision of enabling life-giving, dynamic worship, reflecting the evangelical, ecumenical and inclusive nature of our Church by using music from different styles and traditions. We continue to meet weekly on a Thursday – not just to rehearse, although that is of course important, but also to worship together and share with one another. 
6.3.2. At the beginning of 2017 Liz Tipple, stated her intention to retire from the position as from Easter. While respecting her decision, we knew that she would be sorely missed - it was largely thanks to Liz’s vision and skill, both musical and organisational, that MMT first came into being, and it seems appropriate in this annual review to record a formal vote of thanks to her for all she has contributed to music and worship at St Luke’s over many years.
6.3.3. In April, Marilyn Ellis, took on leadership of MMT, and from the summer we have had three ‘trainee’ worship leaders, Caro Staton, Nick James and Harry Sadler. We were also pleased to welcome on to the leadership team Shelagh Dixon, who leads the majority of 11.30 services.
6.3.4. Since losing some stalwarts of the 11.30 services in 2016 we have struggled to find team members to cover both the first and third Sunday 11.30s. In the summer, therefore, the decision was reluctantly taken that we could only provide a team for one of these services each month, with the second service being covered by an organist on their own.
6.3.5. We have been encouraged again this year to see some of our younger congregation members involved in leading worship at Messy Church, Oxygen, Parade and Christingle services, and thanks are due to Ian and Jenny Griffiths for facilitating this. We are also grateful to Stella Krain for taking on the responsibility for music at the monthly Encounter services.
6.3.6. The carol services were once more blessed by the addition of singers and instrumentalists from the congregation, who can’t commit to play/sing regularly on a Sunday, but whose contribution makes such a difference at these important special events. We thank them for their willingness to be involved, and praise God for the amazing wealth of musical gifts we have to draw upon within St Luke’s.
6.3.7. When the Church community gathers in worship, we seek to encounter God and encourage one another in faith and witness. Music has a special role in that process, but it is only one element in worship. MMT is therefore committed to working ever more closely with all those who serve the Church in leading and facilitating worship, as together we seek to build up the body of Christ, welcome others and glorify God together.                                                                                                                               [Marilyn Ellis]

6.4. Pastoral Care and Support
6.4.1. Since our report last April Bill Wade has been appointed as ‘Older Persons Worker’ and we welcome Bill and all that he brings to our work among the older members of our community. Bill is already visiting housebound Church members and sharing Communion with them as well as being part of Lunches ‘Pause for More Thought’ initiative. The team continues to attend the weekly Lunches and where possible offer support to those in need. Over the year anyone involved in work with vulnerable adults or children has attended a three hour safeguarding training seminar run by Sue Prestwood and a representative of the Diocese.
6.4.2. The demand for pastoral support continues to increase. There are several members of our congregation in scattered care homes. Often their friends are unable to visit them and so they feel cut off from the Church. We want to help those in these homes to feel they are still important members of the Church family and this requires an additional time commitment. The numbers of those welcoming Communion at home has also risen.
6.4.3. The PALS teams (Pastoral Area Links) were established with volunteers split into four areas with a co-ordinator for each group, covering Emergency Lifts, Emergency Shopping, Distributing Frozen Meals and Visiting. It seems that it may be time to review this approach. Although the information about the team coordinators is on the front of the membership directory and it is added to the news sheet every few months one co-ordinator has not received a single call in approximately five years. This may mean that the encouragement to the congregation, to see if you can meet the need yourself and only contact the PALS team if you can’t help, is working very effectively. However, it could mean the system is failing and in need of change.
6.4.4. Stuart Trickey continues to organise lifts to the 10.0am service. Recently there has been quite a turnover of drivers due to illness and to other people being unable to continue driving. New drivers are badly needed to enable some of the people who have been Church members for many years to continue worshipping with us. The names of anyone with a 4 by 4 who would be willing to help with lifts on snowy Sundays would be greatly appreciated. Lifts are also needed for the two 11.30am services in the month and again offers of help would be welcomed. On the third Thursday of each month there is a Communion service in the Chapel at 10.30am and more people would be able to attend if they could be given a lift. Bill Wade is now giving lifts to members of Women’s Fellowship so that they can keep attending that group. They meet fortnightly on Thursday afternoons from 2pm. If anyone could share this task with Bill to cover for holidays it would be a great help.
6.4.5. We are fortunate to have new people coming to St Luke’s Sunday services and the welcome team continue to help new members of the Church get to know others and integrate into any groups and activities in which they express an interest. The welcome meals given by Chris and Mandy continue to be very much appreciated.
6.4.6. Earlier this year, the ‘Seeds of Hope’ group gained several new members and became too large to facilitate talking in small groups. There was a tension within the group as we tried to meet the needs of those who had recently been bereaved while still providing support for those who benefit from the companionship of others in similar circumstances. Following discussion with those concerned it was decided to split the group into two. The newly bereaved continue to meet in the upper room on the third Tuesday of the month. A new group was started for those bereaved longer ago called ‘Moving Forward’ (Seeds of Hope) and meets in the home of one of the members.
6.4.7. We acknowledge that the majority of pastoral care is given by Church members informally on a regular basis and we know that this is greatly valued. The home groups also play a significant part in helping fellow group members. We would like to thank everyone involved in PALS for their time and practical help. This support is invaluable in making St Luke’s a welcoming and caring community offering God’s love to those in need.
6.4.8. In order to respond to people’s needs we rely on the congregation to keep us informed. However, we are aware that there are more needs than we can meet. We are pleased that one person has recently approached us with a view to becoming a member of the pastoral team. If as more of the congregation grow older we are to continue to be a caring Church we will require more people to be involved with the pastoral team in offering support. We would like to bring these needs to the attention of the Church family in general terms and ask those interested to contact us for further details. We feel it is a privilege to be a part of this ministry – please do give thought as to whether you could join us.
                                                                                                                                  [The Pastoral Team]

6.5. Youth and Children’s Ministry  
6.5.1. Altitude Rebrand: The biggest development of 2017 was the rebrand of the youth & children’s work to ‘Altitude’. The rebrand included renaming most of the mid-week and Sunday groups as well as the monthly café-style service.
6.5.2. The aim of the rebrand was to make the youth and children’s work more visible and to build a greater sense of unity amongst the many helpers of the many different children and youth groups. 

6.5.3. Midweek Groups
6.5.3.1. Under 5’s: these groups provide a vital service to the community and outreach opportunity for the Church. 
6.5.3.2. Wednesday Toddlers, averaging 25 children plus parents/carers, is led by Jenny Griffiths, supported by 9 helpers;
6.5.3.3. Friday Toddlers, averaging 20 children plus parents/carers is  led by Sue Prestwood, supported by 5 helpers;
6.5.3.4. Bumps and Babies, averaging 18 children plus parents, is led by Linda Russell supported by 4 helpers and runs alongside the NHS health visitor clinic;
6.5.3.5. Glow: now called ‘Base Camp’ this is a home group for children in Y4-Y6 (approx. 8-11 years old) is currently led by Jenny Griffiths & Jenny Powell. Base Camp has an average attendance of six. We currently meet at 46 Peterborough Road.
6.5.3.6. Shine: now called ‘Trek’ is a home group for young people in Y7-Y13 (11-17 years old) led by Andrew & Michelle Foulkes, Jon & Naomi Cooper and Paul & Claire Furbey. Trek has an average attendance of fourteen. 
6.5.3.7. Blaze: now called ‘Peak’ is a group for young people in Y11+ (15+) led by Andrew & Michelle Foulkes. Meeting after Trek, Peak has an average attendance of six;
6.5.3.8. Creation: now called ‘Edge’ is a youth club led by Jenny Griffiths and a team of 12 volunteers, for children in Y1-Y6 (5-11), held at St Luke’s Church on Friday evenings. It has an average attendance of 37.
6.5.3.9. C:2: now called ‘Ridge’ is a Friday night youth club led by Andrew Foulkes supported by a team of 10 volunteers for children in Y7-Y13 (11-17 year olds), held at St Luke’s Church on Friday nights. Attendance has increased over the last year with an average of 28 attending regularly. 
6.5.4. Sunday Groups
6.5.4.1. Mornings: 
6.5.4.1.1. Little Stars (Pre-school) now called ‘Scramble’, has an average attendance of 4
6.5.4.1.2. Shooting Stars (Reception-Y2) now called ‘Climb’, has an average attendance of 5
6.5.4.1.3. Ignite (Y3-Y6) now called ‘Ascend’, has an average attendance of 7
6.5.4.1.4. Impact (Y7+) now called ‘Summit’, has an average attendance of 11
6.5.4.2. ReFresh: now called ‘Oxygen’, meets at 6.30pm on the fourth Sunday of the month in the Lounge. Our young people continue to play a key role in the running of this service.
6.5.4.3. Messy Church: supported by a team of 20 helpers, is held once a month as a means of connecting with families in our community and features crafts based on a Bible theme, a short ‘service’ and a family meal. Average attendance has been 30 adults and 23 children.
6.5.5. Schools
6.5.5.1. Jenny Griffiths, Rev Chris, Claire Marr and Linda Russell continued to lead ‘Open the Book’ assemblies for KS1 at Hallam Primary School every half term, with additional assemblies at Christmas and Easter;
6.5.5.2. Jenny Griffiths and Andrew Foulkes continue to run KS2 assemblies every half term;
6.5.5.3. Jenny Griffiths continues to run a Bible Lunch club (Shine) with Fulwood Church, which meets on Friday lunchtimes and includes games, a simple craft and a Bible story. The group has an average of 20 children attending;
6.5.5.4. Andrew continues to attend the Christian Union at Tapton School on Monday lunchtimes.
6.5.6.  Nicola Ellis joined the team from December in preparation for Jenny Griffiths impending maternity leave.
                                                                                        [Andrew Foulkes and Jenny Griffiths]





6.6. Management, Administration and Property  
6.6.1. Churchwardens
6.6.1.1. This year has been an amazing time of growth for St Luke’s. Prayerfully, spiritually and in terms of the Congregation. Although we have lost some dear friends we have met many new ones. I am very pleased to welcome all of you who now worship with us and thank all who have contributed to this happening.
6.6.1.2. The Wardens team consists of a team of four. One retiring two actual and one trainee. This continues to work very well giving cover for time off and takes the pressure off if we need to re-arrange. 
We are very indebted to our latest addition Claire Marr who has proved to be invaluable. We continue to try to keep an equal gender balance. 
The smooth running of the Sunday services is also given by a very committed team of sides people and stewards who are also invaluable especially at the 11.30 services.
As are the catering team who selflessly make refreshments and tidy up afterwards every Sunday. We also have a Verger who works tirelessly at everything asked of her. I might add everything is asked! 
Many, Many thanks to all of you.
6.6.1.3. It tells us throughout the Bible that we should pray. We have here a vibrant team who are committed to prayer. There are weekly prayers, monthly prayers even prayers with bacon, to mention a few. 
Thank you to all the leaders and supporters of this invaluable ministry.
6.6.1.4. It is said that the youth are our future. I don’t hold with that! The children, youth and young adults are part of our “here and now” at St Luke’s and it has been an amazing year for all. The re-branding of the youth work was wonderfully successful. Altitude is one year old and going from strength to strength. As are the Growing Younger team who are increasingly stepping out in service to the Church and wider community encouraging other young adults to events and also to Messy Church. We would like to thank you all for being a part of this I can’t mention all the names there are so many, but you know who you are. 
Thank you all.
6.6.1.5. From prayer to fruition came the latest of our regular Sunday evening services. Encounter is a relaxed informal meeting where there is testimony and freedom to worship in a more flexible ministry time. This is a pleasant contrast to the formal Sunday morning services. 
Thank you to you all for providing this opportunity for us.
6.6.2. St Luke’s and the wider community.
6.6.2.1. You don’t have to look any further than the Church notice sheet or Website to see how the Church is involved in serving the wider community. There are Bumps & Babies, Toddlers, Girls Night Out, First Friday for Men, Monday Lunches, Westminster Tea’s, Rooms for hire, Pre-School Nursery, Brownies, Beavers, Guides, Cubs and Scouts just to mention a few.
We thank you all who are involved in these activities and see them as positive outreach and opportunities to serve our local community.
So, while we are on the subject of the wider community. Certainly, the highlight of the year was the Christingle service involving the Altitude Team and the Hallam Children’s Choir.
What a fantastic sight to see the church packed to the rafters with local families hearing the gospel, singing worship songs and being touched by the presence of a living God. Surely this is what our Church is made for. As a people of God this is what we were made for.
6.6.2.2. So now you’ve got me here what are you going to do with me?
You may have noticed that there are times when the church is full. As we don’t want to be in a position where we are turning people away. Whether it be parents picking their kids up from Brownies or local groups wanting somewhere comfortable to meet. 
So last year the Trustees voted to accept plans drawn up to extend the church. There will be extra meeting rooms, better modern facilities including a lift. There will be a café/coffee bar where people can come in and chat and hopefully, the people we got here at the Christingle will find that what we want to do with them is tell them of the love of God. I am sure our newly commissioned Parish Evangelist will be here Even though it will be Costa Coffee’s loss. 
To all who have played a part in this process dealing with Architects, Diocese house, Town Planners and Local Residents. (Some kind ones, some not so) We thank you all for your work so far. I am sure the next few years will be an exciting time in the life of our Church.
                                                                                                                     Steve Ashton (Warden)  


Appendix A
St Luke’s Church, Lodge Moor
(Anglican, Baptist, Methodist and United Reformed Church)
Registered Charity No. 1136795
Membership Roll Report 2018

During 2017-18, several people are known to have begun worshipping at St Luke’s. Formal membership is stable and does not reflect participation in Church activities.  Nine new members have formally joined the Church since the last Annual Church Meeting and we welcome them as members. They are:
Margaret Bruce, Fiona Begbie, John and Helen Hind, Val Hobson, Sona Matthai and Sarath Varghese, Jackie McDermott, Victoria Simpson.
Seven members have died since last April. They are:
Flora Greener, Ken Smith, Ray Stittle, Fred Ward, Bill Wilson, Bill Beresford, Fay Ramzan
One member is known to have moved away.
Historical membership numbers are set out below, with the figures at 24 Feb 2018 highlighted at the right.

	Denomination
	2006
	2007
	2008
	2009
	2010
	2011
	2012
	2013
	2014
	2015
	2016
	2017
	2018
	Percent

	Anglican
	165
	152
	152
	156
	161
	180
	184
	164
	166
	170
	177
	181
	177
	69.1%

	Baptist
	13
	13
	12
	15
	15
	16
	16
	15
	15
	18
	19
	19
	22
	8.6%

	Methodist
	29
	26
	24
	24
	27
	27
	28
	29
	30
	30
	35
	33
	35
	13.7%

	URC
	16
	14
	14
	13
	9
	9
	9
	9
	8
	8
	7
	6
	6
	2.3%

	Combined
	20
	17
	20
	20
	17
	15
	15
	15
	15
	15
	16
	16
	16
	6.3%

	TOTALS
	243
	222
	222
	228
	229
	247
	252
	232
	234
	241
	254
	255
	256
	100%

	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Residence
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	In parish
	196
	175
	176
	177
	174
	183
	184
	165
	166
	166
	169
	168
	169
	66.0%

	Out of parish
	47
	47
	46
	51
	55
	64
	68
	67
	68
	75
	85
	87
	87
	34.0%

	TOTALS
	243
	222
	222
	228
	229
	247
	252
	232
	234
	241
	254
	255
	256
	100%


The membership roll was completely renewed in 2007 and 2013. Those years are shown shaded.
Gains and losses since April 2017
	Denomination
	Gains
	Known losses

	Anglican
	3
	7

	Baptist
	3
	0

	Methodist
	3
	1

	URC
	0
	0

	Combined
	0
	0

	TOTALS
	9
	8

	
	
	

	
	
	


Note that records of formal membership are now part of the main church database. Membership details are still managed by the Membership Roll Officer, but are not held separately.


Peter Armstrong
Membership Roll Officer, 24 Feb 2018





[image: ]Appendix B:  Groups and Activities

Church members support a range of local activities, both in and beyond
the church premises, covering a wide range of age groups; the aim is to
offer a ministry of service and, as a result of that service, see growth in
the Church and in the lives of individuals.


Baby Basics Baby Basics, which is at present 1 of St Luke’s funded projects, continues to be heavily relied upon by Health & Community staff across the city.
It is the only source of its kind offering emergency support to destitute & desperate mothers/families-- whilst making easily accessed relief to hard-pressed professionals. 
We are now managing to fund our ongoing need of new mattresses for cots & Moses baskets more easily - thanks to your generosity as a Church.
Also, the beautiful items which appear week on week in the foyer, are a source of great pleasure to the volunteers - as we make up the care packages/ baskets to be collected.
Thank you all so much for your wonderful generosity. We see evidence weekly at the King's Centre that it 
really is more blessed to give than to receive.
 [Julie Moss]
Bumps and Babies Bumps and Babies is an important part of St Luke's outreach to the community and continues to be a great way to build relationships with families, some of whom we have been able to encourage to attend wider church activities e.g. Messy Church and seasonal services. We have a dedicated team of 5 volunteers and an excellent 'working relationship' with the Health Visitor led Baby clinic which is mutually beneficial and widely appreciated in our community. Attendance at the group is unpredictable but presently averages around 18 - 20 each week. 
							        [Linda Russell]
First Friday For Men is open to all men. We meet at the Sportsman, Lodge Moor, on the First Friday of each month from 8pm simply for a “noggin and natter.’ The group has existed for over ten years and, although numbers are variable, there is a regular core group, who enjoy quality time relaxing in a pleasant pub. We would encourage men of all ages to join us when they can and feel free to bring along friends.
									                [Nigel Thompson & Colin Peskett]
Girls Night Out still meets most months on the first Thursday of the month. we regularly get 15 ladies attending and most of them not church goers. Over the past year we have kept with our very varied programme including trips to the theatre, Gin tasting, racket ball, foot golf and trying our hand in the Escape rooms again. Friendships are growing and we always have a fun time. Our link to St Luke's is still strong and I think GNO is a great way for ladies to get to know Christian ladies.
							         [Nicola Pigott]
Hallam Community & Youth Association: St Luke’s was a core part of the formulation of HCYA, the local community centre. We still are actively involved and attend their committee meetings. In 2017 we staffed three of the summer fete’s stalls. The Baptist blow up church, a stall highlighting our youth activity and the BBQ. The BBQ was particularly successful; we stocked food on the basis of last year’s demands but sold out, restocked and sold out again; such was the demand. It is an activity that links us to the community and, hopefully, de-mystifies Church life.		      
[John Clapham]
**Home Groups: There are 13 home groups with a membership of about 115. Most meet fortnightly, studying the Bible and Christian books, supporting one another in prayer and in practical ways, and helping each other to be whole- life disciples. These small groups are for anyone who worships regularly at St Luke’s. This current academic year, groups have been offered a visit from Gail to encourage a more outward focus in our lives individually, as groups and as a Church.
						            			     [Gail Ashton and Lesley Combe]
Knit & Natter This year we have knitted several bags of scarves etc. for Operation Christmas Child shoeboxes, blankets etc. for Baby Basics and hats for Soup Wagon. We have also continued with some of our own personal knitting projects, and indulged in a lot of nattering. Numbers have remained fairly steady and we are always happy to welcome new members. Meetings to date have been at the Shiny Sheff but as this will no longer be available we are currently seeking a new meeting place. This may well be at church but we are exploring other alternatives in the community.
					  										     [Sue Prestwood]
Men’s Coffee and Chat This group continues to meet every two weeks. It is primarily for any men who have time to join in. We drink good coffee, eat good biscuits, and enjoy chatting about our interests.
We also, occasionally arrange trips, organised by individual members - museums, train rides, gardens, historic houses, lunches at colleges, etc.
Age and illness have taken their toll on numbers, but we still have 12 to 15 usually. In June, it will have be running for 20 years! Come and see, and inject some new ideas.					        
[Gren Morgan]
Men’s Grouse Evenings: A social and outreach group, we have been enjoying termly meetings since 1997 at the Grouse Inn, Longshaw, where around 40 men – church members, friends and neighbours - get together to socialize and share a meal before listening to a short testimony from a Christian speaker from St Luke’s or beyond.
[Alan Combe]
Pause for thought, and a cup of coffee. “Pause for thought” is the phrase given to the talk each week, at St. Luke’s lunches. Springing from that came the idea to invite people, whether church members or not, for a coffee prior to the lunches. To hear a brief presentation, on a specific Christian topic, and then, sitting around the church’s new round tables, discuss that topic. Sharing our Christian life experiences. The challenges as well as the joys. Gentle discipleship!
[Bill Wade]
Prayer Ministry Team: Each Sunday morning, immediately after the 10:00am service, two people are available, by the organ, to pray, or chat, with anyone who needs them, whatever their concern. We have a team of eight who work on a rota. They wear a yellow badge with their name on it. The ministry has been running for 34 years this year.
To complement it, a part of the team meet each Wednesday, to pray for people who are ill. Usually, team members check on known people during the week, to update our prayers. Again, if someone wants prayer, they can contact Gren Morgan about it. These prayer meeting have been running alongside the Sunday Ministry all the time. Please talk to me about either.
[Gren Morgan]
St Luke’s News: In 2017, we welcomed Joan Russon to our editorial team and again produced monthly issues of St Luke's News, the Easter issue being distributed parish-wide. The content of the magazine is dependent on church members volunteering or responding to an invitation to write articles; Christian testimonies are particularly welcomed by our readers. Constructive comment is always welcomed by the editors. 
[Editorial Team: Keith Bomford, Alan Combe and Jane Pitfield Joan Russon]
St Luke’s Ramblers St Luke’s Ramblers meet six times a year to tackle three to four mile walks within a short drive of Lodge Moor and enjoy a café stop at the end. We try to choose reasonably moderate routes so that people of most ages and levels of fitness can be involved. Numbers vary with the season, weather, location, counter-attractions etc. but we usually have between ten and twenty walkers. 
 [Lesley and Alan Combe]
St Luke’s Reading Group The Reading Group offers good fellowship to keen readers. Membership isn’t confined to St. Luke’s congregation; of twelve current established members, two don’t worship here regularly.
We choose around 8 books per year to read and discuss in our meetings (held in the evening in the church lounge, roughly every six weeks) - a different group-member gives a presentation on the chosen writer and their work at each meeting, followed by general discussion. Occasionally, we watch a ‘film of the book’ together, and there is a popular annual Christmas lunch.
[Shelagh Dixon]
Soup Wagon: Every alternate Monday evening, from September to May, in town, a small team from St Luke’s serves sandwiches made by our sandwich team, fruit, hot drinks and soup and biscuits generously donated by members of the congregation (who also provided over 100 boxes of chocolates for the much appreciated Christmas party) to people who are homeless or isolated from society. We carry a couple of sleeping bags etc. for rough sleepers, a limited selection of warm clothing and equally if not more important chat, get to know them and where needed signpost them to other help services. New team members always welcome
 [Sue Prestwood]
Supper Club The Supper Club continues to meet three times a year. We have had some new members this year, which is great and we'd like to welcome some more. The forms in the Foyer explain a little more about the Supper Club and can be completed if you'd like to join and enjoy simple meals together. 
[Wendy Bomford]
Women's Coffee and Chat: We at Women's Coffee'n'Chat continue to offer companionship and support to several mature ladies every other Thursday morning in the Upper Room. Nothing more than a friendly chat, but when you are alone, and your family far away or just very busy, it is good to compare notes, put the world to rights and feel better for the company. Our simple way of sharing God's love. 
[Dorothy Stratton]
Other groups at St Luke’s include the Events Team, Lunches, Poetry Group, Women’s Evening Group, Women’s Fellowship, Tea, Cakes and Company for the over 60s and a range of uniformed organisations (Beavers, Cubs, Scouts, Rainbows, Brownies and Guides). 
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